


Welcome & Opening

Siobhan Savage
CEO & Co-Founder

Brian Hackett
Founder of
The Learning Forum 



Agenda & Roster
Your guide to what’s happening and
who’s leading it.

● See the full flow — sessions, breaks, and 
whoʼs speaking when.

● Explore your cohort and see where 
everyone works.

● Click names to connect instantly on 
LinkedIn.

Scan me!



First Half

9.00 - 
9.30 Arrival and Light Breakfast

9.30 - 
10.00 Welcome and Opening

10.00 
- 
10.30

Google Workshop: Landscape of 
AI and HR Use Cases with Brad 
Kemp

10.30 
- 
11.00

Break

11.00 
– 
12.00 

Fireside Chat with Medtronic: 
Reinventing with AI with Kunal Sethi 
and Nuno Gonçalves

12.00 
- 1.00 Lunch

Agenda
Second Half

1.00 – 
1.45

People First, AIPowered: How Weʼre 
Reimagining HR at Google with Kia 
Christian and Ya-Ting Leaf

1.45 – 
245

Workshop: Architecting the Future of 
Talent with Chauncey Hill

2.45 - 
3.00 Break

3.00 – 
400

Transformation Roundtables: From 
Barriers to Breakthroughs with 
Siobhan Savage

4.00 – 
4.30 Member Playback with Google

4.30 – 
6.00 Drinks & Networking



The Work 
Re-Engineering 
Journey
A proven methodology to Build an 
AIPowered Workforce

STEP 5 
Prove the 

Agent Impact

STEP 6 
Re-Engineer 

Work

STEP 1
Make Work 

Visible at task 
level  

STEP 4 
Equip & 

amplify your 
people 

STEP 3 
Re-engineer 

workflow with 
agents  

STEP 2
Find Waste & 
Opportunity 

STEP 7
Pivot & 
Reskill



Your Toolkit for the
New World of Work

People have Skills

Jobs have Tasks

Tasks need Skills

AI Automates Tasks, Not Skills



Google Workshop:
Landscape of AI and HR Use Cases

Bradley Kemp
Sr. Learning Designer: 
Google School for Leaders





Kunal Sethi
VP of HR & Finance 
Digital Technologies
and Enablement

Nuno Gonçalves
Head of Workforce 
Strategy

Member Story: Fireside chat with 
Medtronic on Reinventing with AI





Ya-Ting Leaf
Director, Career 
Development Solutions

Kia Christian
Managing Director, 
Enterprise Talent

People First, AI-Powered: 
How We’re Reimagining HR at Google

https://www.linkedin.com/company/google/
https://www.linkedin.com/company/google/


Work Impacts:
The Future of Talent

Chauncey Hill
Director, Talent Mobility 
Solutions





Transformation Roundtables: 
From Barriers to Breakthroughs

Siobhan Savage
CEO & Co-Founder



The Work 
Re-Engineering 
Journey
A proven methodology to Build an 
AIPowered Workforce
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Where are you in the journey?

What stage is your organization at today and why? Go around and share your choice 
with your table.

Prompt #1 - 5 minutes



Breakout Groups

1. Alessandra Gailey 
2. Chris Turner
3. Christian Lund 
4. Jan Schwartz
5. Jamie Marchand
6. Jackie Czaplinski
7. Osama AlMasri
8. Susannah Williams
9. Urmi Majithia

1. Tyler Price
2. Ya Ting Leaf
3. Chris Kujawa 
4. Corey Bucher
5. Effie Gikas
6. Josh Tarr
7. Kati Clement
8. Kristin Carbone
9. Yelena Mammadova
10. Scott Harris

Meighan Hackett
Room: Manifest

1. Allison Horn 
2. Chris Ernst
3. Deborah Torosian
4. Elif Baydar
5. Kia Christian
6. Elaine Mason
7. Stacey Dietsch
8. Stephanie 
Brannagan
9. Susan Youngblood
10. Bennett Price

Brian Hackett
Room: Container

1. Bennett Price
2. Chauncey Hill
3. Dion Houng-Lee
4. Kasey Davis
5. Kathy Chen
6. Kunal Sethi
7. Santosh Singh
8. Shaun Rozyn
9. Siobhan Savage
10. Esther Rattner

Elaine Mason
Room: Stevedore

1. Allison Carbone
2. Amy Cook
3. Brienne Tinder
4. Catherine Kevett
5. Christian Fernandez
6. Gretchen Pfeifer
7. Kate Jaiswal
8. Kae Bandoy
9. Lisa Lang
10. Osama Amalari

Nuno Gonçalves
Room: Seacan

Group leaders please come to the front of the room!

Alan Demo
Room: Cargo 

1 2 3 4 5



Why are you stuck?

Why is this stage hard to move from? Whatʼs happening in your team, your role, or your 
org that keeps this step from progressing?

What stage is your organization at today and why? Go around and share your choice 
with your table.

Prompt #2 - 5 minutes



Moving forward

Why is this stage hard to move from? Whatʼs happening in your team, your role, or your 
org that keeps this step from progressing?

What stage is your organization at today and why? Go around and share your choice 
with your table.

Prompt #3 - 15 minutes

Pick the most common stage at your table. Ideate a path forward using the next 1-2 steps of 
the journey.



Share back

Why is this stage hard to move from? Whatʼs happening in your team, your role, or your 
org that keeps this step from progressing?

What stage is your organization at today and why? Go around and share your choice 
with your table.

Prompt #4 - 25 minutes 5 min per table)

Pick the most common stage at your table. Ideate a path forward using the next 1-2 steps of 
the journey.

Present back to the group: The stage your table is at, why youʼre stuck, what youʼd do 
next
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TAKEAWAY

10-Role AI Analysis
Using Reejig’s proprietary Work Ontology® 
industry data

Identify where AI automation and augmentation 
can deliver the highest ROI.

Reveal inefficiencies and savings by task.

AI solution recommendations aligned to each task 

Get your analysis

https://resources.reejig.com/-10_role_ai_analysis-google

https://resources.reejig.com/-10_role_ai_analysis-google



